
Congregation Members in Career Transition – 2011



Introduction

1) Purpose

The purpose of this document is to help you capture names and contact information for members in your congregation who are:

i) Currently in career transition mode.

ii) Worried about their current job and would like to create a plan to find a better job.

When you share this information, it will allow the Lutheran Job Search Network to:

· Notify your members when the weekly “Job Listing” is available at the website.

· Notify your members when we add new resources at the website (e.g. Interviewing Tips)

· Forward job leads the same day we hear of them through our Yahoo Groups tool

· Invite them to twice monthly support group meetings

· Invite them to group events, both social and educational

2) Implementation

In order to create this list and then continue to add names to it as the economy continues to eject people from their current employment, you are invited to use the following activities:

· Twice a month, before Sunday services, make an announcement from the pulpit that we would like anyone involved in a current or future job search to contact the Pastor or (Lay Leader), so we can invite you to join our local “Job Search Club” or “Career Transition Ministry”.

· Have your lay leadership team meet with your Pastor and review all of the names in your membership directory.  This may help jog your collective memories on members who may need job search assistance.  Share the names among you and then commit to contact each assigned household to ask they are currently in career transition.

· If you have not identified a Lay Leadership team, then reach out to one of your Church Council members and ask them to take the lead in the short term project of identifying local members who are in Career Transition.

· In your Sunday bulletin and monthly newsletter or e-mail broadcast, remind your members that your church has created a “Career Transition Ministry” and everyone in your community in invited to participate, not just members at your church.  

· Let people know that if they will pass on a name and phone number, someone on the lay leadership team will make the phone call to invite them to a future meeting and add them to the e-mail broadcast program offered by the Lutheran Job Search Network.

Symptoms to Look For

In order to identify your congregation members that may be in Career Transition, look for the following symptoms of avoidance.  

By avoiding their church, members can avoid the embarrassment, shame and guilt of admitting to well meaning others that they have lost their employment.

· Do you have members who have significantly lowered their attendance at Sunday services?

· Do you have members who used to be outgoing and good conversationalists who no longer stay for a brief chat during coffee on Sunday mornings?

· Do you have members that may in career transition that you have reached out to by telephone and e-mail and who are not responding to your efforts?

· Do you have members who have significantly lowered their attendance at midweek activities such as:

· Choir practice

· Church council meetings

· Congregation dinners

· Volunteering at homeless shelters

(continued)

Contact List for Your Congregation Members in Career Transition

Please fill in as many names as you can identify for your members both currently in Career Transition and may be in the future.
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